
Questions for Candidates  
 
 
 

1. COST OF LIVING IS BASIC 
 In the decade between 1996 and 2006 injured workers lost 20.5% of their 
 income to inflation.  In December 2006 MPPs gave themselves a 25% 
 wage increase.  Shortly thereafter injured workers received a 2.5% 
 increase, one tenth of the raise MPPs gave themselves.  Even with this 
 change the result leaves these workers with 20% less than they received 
 10 years ago.  The Compensation system used to provide full cost of living 
 protection for injured workers, now we go cap-in-hand every year – usually 
 without any raise at all.   
 

� Will you commit to restoring full cost of living increases for injured 
workers and will you commit to help us regain our lost purchasing 
power?  

 
 
 

 
2. PHANTOM JOBS, PHANTOM WAGES, REAL KIDS 
 Permanently disabled workers see their benefits reduced because the 
 WSIB deducts from benefits money the Board alleges the injured worker 
 could be earning from jobs that the worker does not have and jobs that 
 may not even exist.  The Board simply gazes into a crystal ball and tells 
 the injured worker he or she could be earning some amount and they 
 wave a magic wand and make our benefits disappear.   

 
The Minister of Labour promised that recent amendments to the WSI Act 
would eliminate this absurd practice, which is called deeming but the 
Board continues to develop policies that will reduce injured workers 
benefits because the Board believes the worker has a phantom job with 
phantom wages.   
 

� Will you commit to eliminating this absurd and unjust practice? 
 
 
 
 
 
 
 
 
 
�       PLEASE TURN OVER 



 
3. REWARDS THAT HURT 
 In the compensation system, Experience Rating is a practice where 
 employers are rewarded for low accident rates through rebates.  Since 
 1996 the net rebates (greater than that recovered by surcharges) have 
 amounted to more that $2 billion.  In theory, rewarding employers for safe 
 workplaces may make sense.  In practice, the system doesn’t work.  
 Under this system, employers are also rewarded for hiding accidents and 
 for forcing workers back to work before they are properly recovered.  Hurts 
 become harms which can become permanent. 
 

� Will you commit to eliminating the experience rating system? 
 
 
 

 
4. COVERAGE FOR ALL 
 As strange as it seems, in 2007 only two in three Ontario workers are 
 included in the workers’ compensation system.  Latest statistics show that 
 35% of workers in the province are not covered by the workers’ 
 compensation legislation. Those without coverage face the prospect of 
 poverty and social assistance if the consequences of their injury are long-
 term.   
 

� Will you commit to extending WSIB coverage to all Ontario 
workers? 

 
 
 
 


